o

N
fave. oo G | >

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

ACHARYA AND B. M REDDY COLLEGE OF
PHARVACY

Name of the head of the Institution

Dr. Di vakar Coli

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022555555
Mobile no. 9341960799

Registered Email

abnrcp@charya. ac.in

Alternate Email

princi pal abnmr cp@charya. ac.in

Address Acharya & BM Reddy Col | ege of Pharnacy,
Sol devanahal i, Achit Nagar Post,
Bangal ore - 560107

City/Town Bangal or e

State/UT Kar nat aka




Pincode

560107

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Gles D
Phone no/Alternate Phone no. 08022555555
Mobile no. 9448736917

Registered Email

abnrcp@charya. ac.in

Alternate Email

princi pal abnr cp@charya. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://acharya.ac.in/assets/Interna
| 9%20Qual i t y¥20Assur ance¥?0Cel | / Achar ya%
20892 0BM/R0Reddy%?20Col | ege%?00f ¥20Phar m
acy/ I nternal %20Qual i t yY¥®?0Assur ance%0Ce

| | / NAAC/ NAACY2 0ABVRCPY20AQAR/ ABVRCP_AQA
R 2016_17. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://acharya.ac.in/assets/|nternal %
OQual i t y¥20Assur ance¥?0Cel | / Achar ya%®?0&
9%20BMR0Reddy%?0Col | ege%?00f ¥20Phar nacy
[1nternal %0Qual ity%0Assurance¥?0Cel |/

| QAC/ Academ c%®0Cal endar s/ Academ c%®0Ca
| endar %202017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErERlea Period From Period To
1 B 2.89 2012 10- Mar - 2012 09- Mar - 2017



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/NAAC/NAAC%20ABMRCP%20AQAR/ABMRCP_AQAR_2016_17.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/NAAC/NAAC%20ABMRCP%20AQAR/ABMRCP_AQAR_2016_17.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/NAAC/NAAC%20ABMRCP%20AQAR/ABMRCP_AQAR_2016_17.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/NAAC/NAAC%20ABMRCP%20AQAR/ABMRCP_AQAR_2016_17.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/NAAC/NAAC%20ABMRCP%20AQAR/ABMRCP_AQAR_2016_17.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/NAAC/NAAC%20ABMRCP%20AQAR/ABMRCP_AQAR_2016_17.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Academic%20Calendars/Academic%20Calendar%202017-18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Academic%20Calendars/Academic%20Calendar%202017-18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Academic%20Calendars/Academic%20Calendar%202017-18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Academic%20Calendars/Academic%20Calendar%202017-18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Academic%20Calendars/Academic%20Calendar%202017-18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Academic%20Calendars/Academic%20Calendar%202017-18.pdf

2 A+ 3. 26

2017

12- Sep- 2017

11- Sep-2022

6. Date of Establishment of IQAC

05- Sep- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NAAC Cycl e2 LSSSDC Renewal of Accreditation Established Institution |Innovation

Counci |

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8206_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8206_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8206_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8206_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8206_Contribution.xls

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Aug- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 15- Mar- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (MS) is
the lifeline of every educational
institution and it is very nuch
essential for an optinmumdistribution
of resources and services to yield

maxi mum benefits to students, teachers,
and the nmanagenent. Qur institution
uses multiple software tools and

prof essi onal nmanagenment practices to
run efficiently. A single ERPS
(Enterprise Resource Planning system
that connects all the activities of the
institution is the backbone of our
managenment system The inpl enentation
of MSin the institution is started
recently to manage the Adm ssion
enquiry information. Now it has been
ext ended to managenent of enpl oyee’s
attendance, hostel admi ssion and Fee
col I ecti on managenent. Al so, we are

pl anning to extend the ERPS to

exam nati on rmanagenent, student

i nformati on dashboard, Library
managenent, nmentornentee interaction in
the com ng years. Usage of these



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8206_Quality.xlsx

advanced software tools sinplifies the
managenment process and resulted in the
easy and transparent business. ERPS in
the institution results in paperless
transaction and that reduces the
overal | nmanagenent cost. ERPS al so
hel ps in adm nistrative operations such
as payroll managenent, fee nmanagenent,
adm ssi on managenent, transportation
managenent, and attendance data in a
realtinme. Further, ERPS act as a data
repository where institution can
gather, store, and analyze the data

al so create various reports which help
us nmonitor the institution growth and
pr ogr ess.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution, Acharya & BM Reddy Col | ege of Pharmacy is affiliated to Rajiv
Gandhi University of Health Sciences, Karnataka. University has designed the
curriculum for B.Pharm and M Pharm program and we adhered to the norns of our
parent university as par as concerned to inplenenting the course curricul um
However, the curriculumfor Pharm D and D. Pharm (Di pl oma i n Pharmacy) program
is as per Pharnmacy Council of India (PCl) and the inplenentation of the program
i s supervised by the RGUHS and Board of Examination, Drug Controller
Depart ment, Karnataka, respectively. W have senester system for B.Phar and
M Pharm and Annual program Pharm D and D. Pharm prograns. Qur institution under
t he gui dance of the principal, has set up an acadeni c council which prepares
the academi c cal endar for all the program at the beginning of the academ c
year. Academ ¢ council includes the principal and HODs of all the departnent of
the institution. Academi c council in consultation with the other teaching
paternity of the institution prepares the tine table for proper execution of
the course curriculum Teaching plan is within the framework provided by the
university and is depends upon the resource potential and institutional goals.
Head of the institution distribute subject allocation and the curricul um
pl anning to the concern faculty nenber based on his /her expertise, through the
HODs of the departnment. Qur faculty is commtted to use teaching ai ds whenever
necessary to make the teaching nost effective and conprehensive. W use vari ous
i nnovations in teaching - |earning nethodol ogi es such as ppt, video playing,

experinent denonstration in addition to chalk and board teachi ng net hod. Al
faculties are expected to continue to revise and enhance their courses, to use
t he best pedagogi cal nethods, to assess student learning in their courses
effectively. Al so every teaching faculty should participate actively in
enhanci ng the teaching and | earning goals and initiatives of the departnent and
the college. We use other curricula activity such as sem nars, project work,
tutorials, assignnents, group discussion etc. this will help to understand
practi cal know edge of respective subject to the depth. The topic of discussion
to the students woul d be individual based as well as group based for their
sem nar and project work. However all the topic of assignnent is relevant to
their curriculumof the program Al so we are able to manage educational tours/
i ndustry visit to provide field know edge by respective subjects. To cope up




wi t h advanced know edge we have establish ICT hub with the help of this we
tries to provide the current know edge in respective subject by the concern
faculty. Based on the performance of the students, students are categorized as
good average and poor, and there are renedi al classes arranged for poor
students in the specific subjects. W al so conduct regular sem nars and viva-
voce in the | aboratory classes. W are bound to conplete our syllabi wthin
period of time as indicated by the university, so that the students can be
prepared to face the University exam nations w thout any teaching | acuna.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Producti on - 26/ 02/ 2018 90 Empl oyed Oper ati on
and Manuf act Skills
uring

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPhar m Phar macy 01/ 07/ 2017
MPhar m Phar macol ogy 01/ 07/ 2017
MPhar m Phar maceuti cs 01/ 07/ 2017
MPhar m | ndustrial Pharnmacy 01/ 07/ 2017
MPhar m Phar maceuti cal 01/ 07/ 2017
Cheni stry
MPhar m Qual ity Assurance 01/ 07/ 2017
MPhar m Phar maceuti cal Anal ysis 01/ 07/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 30 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Advancenents and the 04/ 08/ 2017 65
i npacts of the anal yti cal
bi oanal yti cal techni ques

Advanced i nnovati ve 22/ 09/ 2017 250
techniques in
conput ati onal drug
di scovery




Evol ving rol e of 18/ 12/ 2017 200
clinical pharnacist

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution obtains feedback on curricul um aspects and courses from

di fferent stakehol ders such as students, alummi, faculty, and enpl oyees. The
feedback fromall the stakehol ders were anal yzed and necessary actions were
executed. 1: Students feedback and action taken report  Students expressed the
requi rement of job oriented courses, training to face interviews. They al so
requested to offer career guidance -Various interactive sessions fromthe

i ndustry experts were organi zed to enhance Career gui dance and conmuni cati on
ability.  Faculty-student interaction should be increased. Need of smart class
programres- Smart class facilities such as ICT tools were provided to all the
class roons. Steps were taken to inprove the student-teacher nutual interaction
e Library facilities and |library usage tinings nust be enhanced to enabl e
efficient |earning-Qur Library was equipped with internet facilities and
subscri bed to ELINET through which many journals can be accessed online. 2:
Teachers feedback and action taken report ¢« Refresher courses to enrich the

| earni ng experience of the faculty nmay be organi zed- Refresher course on
“clinical practice” was provided through private concern to the outgoing

B. Pharm Students « Inpact factor journals may be |isted out. Access to Journals
can be made free-List of Journals with inpact factor was prepared with the
consultation of HOD s and faculties. Journals were subscribed through ELI NET e
Research quality may be enhanced by col | aborative research with ot her
institutions in India and abroad - MOUs/ Agreenents were signed wth

Uni versities and industries to augnent research experience and facilitate staff
and student exchange program 3: Parents feedback action taken report  Make the
teaching nore practical based and interesting - Certain experinments outside
curriculum were designed and offered an extra classes/ training to students to
enabl e the students to prepare in the industry setup e Learning strategies to
expose the students the | atest devel opnents in research - Several interactive
session/ talks by industrial experts and alumi were organi zed keepi ng the
research interests of the students in focus. ¢ Practical Know edge to be
inmparted which will help themto face real life situations - Short term
research project and institutional |evel presentations were encouraged. Al so,
participation in conpetitions organized by other institutions were facilitated



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8206_Projects_undertaken_1611723272.xlsx

4: Al ummi

managenent ,

Various vocati onal
wer e organi zed. Communi cation skills training,
and | eadership training were given to the student -

“Busi ness Skil |

and skill

f eedback action taken report e

Enpl oyability skills may be inproved -
training prograns and Entrepreneurship Devel opnent
career action training

Entr epreneur shi p devel opment progranmes nmay be conducted -
Devel opnent and entrepreneurship skill

Tr ai ni ng

wer e conducted by | QAC

on

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 402 206 26 29 55

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor system bridges the gap between the teachers and students. This system is also an ongoing process
in our institution. AIPS- Acharya Institute Proctorial System- An e-portal developed in-house aids all the records
of the students, communications and performance details on hand. A web application to maintain data of all
students by mentors. This application is updated constantly with new features and used across the campus for
mentor record The dropouts are minimal as the institute makes concrete efforts through counseling at different
levels and confidence building by the faculty, head of the department, chief proctor and the principal ABMRCP
has a very strong system of mentoring to provide student’s a sense of security, bonhomie, guidance for
academic and personal needs. A mentor, a member of the faculty, so entrusted with the responsibility, pays
personal attention to and monitors student’s academic progress in institution hours and behavioral process
outside the campus. A mentor records personal data of each student including parent contact details, regular
attendance and academic details, communication details into a software specially designed by the institution

“Acharya Institutes Proctorial System”, The chief mentor, head of the department, principal can view details of a
student through AIPS at any time and offer required support. This helps to closely monitor student’s progress in
terms of his/her attendance, punctuality, academic performance and learning capabilities. Also it helps to identify,
outside the curricular requirements, the student’s habitual deviations and attitudinal aberrations, utilization of
facilities and associative growth of personal attributes. The mentors, counselors, conduct psycho-social
counseling. Grievances pertaining to gender discrimination and socio-economic problems are addressed by the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8206_Demand_ratio_1619498036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8206_ict_tools_1612330261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8206_e_resource_1612330263.xlsx

institution. Allotment of Mentors 1) when a student reports in first year he/she will be allotted with a mentor. 2) A
group of around 15-20 students will be allotted to one mentor. 3) All girl students are allotted to lady faculty only.
4) All students from a state/ country will not be with one mentor to have spread of the group. Regular
Communication Process 1) Each mentor meets all his wards fortnightly at a pre specified time slot in regular time
table. 2) Parents are informed about attendance, internal assessment marks by the mentor. 3) An SMS/ mail is

also sent to the parents/guardians with these details. Self Study Report

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

608

55

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

9

Nill

9

24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. DGles Associ at e Best Local
Pr of essor Branch, | PA
2017 Dr. Associ at e Research - SERB
Gur ubasavar aj a Pr of essor
Swany P M
2017 Dr. Gles D Associ at e Resear ch- SERB
Pr of essor
2018 Dr. Rashm P Assi st ant Research - MES
Pr of essor

No file upl oaded.

2.5 — Evaluation Pro

cess and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Pharm D Phar nD I, I, I, 09/ 04/ 2018 18/ 08/ 2018
v, V
MPhar m MPH I, 1V 09/ 04/ 2018 28/ 08/ 2018
Senest er
BPhar m BPH I, 1v, v, 09/ 04/ 2018 28/ 08/ 2018
VITl Senester

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

during the practi cal

To be normally conducted by the subject teacher and includes daily synopsis

hour s/ weekl y/fortnightly class tests, honmework, problem




sol ving, group discussion, periodical subm ssions, quiz, mni-project sem nar
t hroughout the senester. Concerned teacher also discuss on CIE performance with
students and the parents. Mean tine students are categorized based on their
performance during the class hours. The special attention will be given for
weak perform ng students and activities such as extra classes, one to one
di scussi on and separate unit test for them beyond working hours. As an
initiation for overall growh of the students there will be nmany activities
wi || be conducted including prefinal exam nation, one hour as a tutorial hour,
library hour and departnent journal club presentation at the PG and PhD | evel .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being an institute affiliated to RGUHS, our institutes follow the acadenic
schedul e provided by the university. Mean while ABVRCP prepares their own
acadeni c cal endar at the beginning of the academ c year for various progranmes
which follow the instructions and the tine and acadenmi c schedule in line with
t he RGUHS. ABMRCP gi ves guidelines on the following in their academ c schedul e
for the activities like internal exam nation, arrangi ng sem nars, departnent
neetings, scientific days celebration, industrial visit, research work
progress, alumni neet ,annual cultural and sports neet schedule. As per
Cal endar of Events from ABVMRCP with respect to RGUHS Cal endar of Events
provi ded by the Principal/Dean Academi cs all the above nentioned activities

were are carried out. The scheduled of will be prepared in concern with the
Menmber secretary of respective comiittee and comunicated to all the staff. The

Menber secretary of the conmttee will identify the his/her coordinators for
the snooth conduct of regular academ c activities The academ ¢ cal endar will be

informed to the students al so before the beginning of every academ c year. It
provi des plan for the academi c year to students, teachers and parents.
Consi dering the acadeni ¢ cal endar, each committe functions accordingly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://acharya. ac. i n/ pharmacy/ qual ity _assurance. ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MQA MPhar m Quality 5 5 100
Assur ance
MPC MPhar m Phar maceut 1 1 100
i cal
Cheni stry
MPHC MPhar m Phar maceut 6 6 100
ics
MPL MPhar m 6 6 100
Phar macol ogy
PHARNMD Pharm D Doct or of 27 27 100
Phar macy
BPH BPhar m Phar maceut 84 82 97.61
i cal



https://acharya.ac.in/pharmacy/quality_assurance.html

Sci ences

PHARND Pharm D Doct or of 6 6 100
(PB) Phar macy

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://acharya. ac.in/assets/|nternal ¥20Qual ity%0Assurance¥®?0Cel | / Acharya%
0&920BWR20Reddy¥?0Col | ege¥?00f ¥20Phar macy/ | nt er nal %20Qual i t y¥Y20Assur ance%?0Cel |

/1 QAC/ sss/2.7.1-SSS_2017_2018. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Advancenents and the Phar maceuti cal Chem stry 04/ 08/ 2017
| npacts of the Anal ytical
Bi oanal yti cal Techni ques

Advanced | nnovati ve Phar maceut i cs 22/ 09/ 2017
Techni ques in
Conput ati onal Drug
Di scovery

M| | enni al Phar ma Phar maceuti cs 10/ 11/ 2017
Student’ s Congress

Novel Drug Devel opnment Phar macognosy 06/ 03/ 2018
and chal l enges in
Phyt ophar maceuti cal s

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ABIRCP Phar maceut SERB My C HER2 Dr ug 03/ 08/ 2017

i cal i nhi bitors Di scovery
Chemi stry
ABNRCP RGUHS Wedel ol act Pre- 13/ 06/ 2017
Phar macol ogy one c i nical



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/sss/2.7.1-SSS_2017_2018.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/sss/2.7.1-SSS_2017_2018.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/sss/2.7.1-SSS_2017_2018.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8206_Research_Fund_1614420190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8206_Awards_won_1614420344.xlsx

Resear ch
ABNMRCP Quality MOES VEGFR Drug 21/ 12/ 2017
Assur ance I nhibitors Ef fi cacy
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Phar maceuti cs 2

Phar maceuti cal Chemi stry 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar macognosy 3
Phar macy Practice 8
Phar maceuti cal Chemi stry 13
Phar maceuti cs 18
Phar macol ogy 18

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8206_journals_notified_on_UGC_1618466870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8206_Bibliometrics_1617434624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8206_Index_1617435099.xlsx

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Conmuni ty Best Local Branch | PA 50

Servi ces

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sensitization | PA Heal th 6 32
at Awar eness
Doddaby! aker e
Vil | age
Bl ood Li ons C ub Soci al 6 72
Donat i on Canp Responsi bility
NSS - NSS- ABMRCP Comuni ty 7 45
Conmuni ty Servi ce
Activity
Nat i onal | PA Pr of essi onal 21 350
Phar macy week Awar eness
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering

institution/

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8206_Faculty_participation_1617440517.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8206_Extension_1611725157.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8206_Collab_activities_1611725220.xlsx

industry
/research lab
with contact

details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

90 80

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.4 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.

4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8206_Linkages_1618908105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8206_MoU_1612506611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8206_augmentation_details_1618910370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8206_Library_1614421966.xlsx

h (MBPS/
GBPS)
Exi stin 70 24 0 0 0 5 41 100 0
g
Added 12 5 0 0 0 1 6 0 0
Tot al 82 29 0 0 0 6 47 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
370 365 600 630

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every academ c year our

institute nakes a budgetary provision under different
heads for

mai ntaining and utilizing the canpus infrastructure facilities.
Fi nance/ account s departnent assigned enough funds for naintenance and
repairing. To nmonitor the regular infrastructure facilities and equi pnents,
followi ng practices are naintained « There will be a Stock Mintenance review
after the conpletion of each year and entered in stock register by physically
verifying the itens <At the Departnent |evel annual stock verification is done
by concerned Head of the Departnent. ¢ Regul ar mai ntenance/ services of
Laboratory equi pnents are done by lab technician ¢ Overall devel opment of
canpus is done by Canpus mai nt enance departnent  Regul ar cl eani ng, proper
gar bage di sposal, and mai ntenance of |awns is done by housekeepi ng depart nent
on a regular basis The facilities and cleanliness of nen’s and wonen’ s host el
i s maintai ned by Hostel warden ¢ Qutsourcing is done for

repai ring of high end sophisticated instrunents under AMC . In house repair
service will be done by systemdepartnment for the IT infrastructure such as
conmputers,

internet facilities including Updating of softwares, W-Fi
br oadband. < In-house mai ntenance will be done for the maintenance of wooden,
furniture, electrification, and plunmbing. ¢« Regul ar naintenance of the water
cool er and water purifier is done by outsourcing agent. ¢ The nai ntenance of
the readi ng room and stock verification of |ibrary books is done regularly by

mai nt enance and

and

library staff. ¢ For any kind of services and Regul ar nmai nt enance conpl ain the
URL for Institutional Wbsitehttps://ww. acharyainstitutes.in/index.php?rsite2F

https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20Col
lege%200f%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/handbooks/Procedures_Policies_Mai

ntenance 2017 2018.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/handbooks/Procedures_Policies_Maintenance_2017_2018.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/handbooks/Procedures_Policies_Maintenance_2017_2018.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/handbooks/Procedures_Policies_Maintenance_2017_2018.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) National Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 90
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8206_Scholarships_1618912205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8206_Development_Schemes_1614423293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8206_Guidance_1618912650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8206_Placement_1614423400.xls

| View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

ABVRCP' s Students affairs conmmttee nmenbers actively participate in various co
curricular Extra-curricular activities. At the sanme tinme they also help in
coordinating all the events related to acadenics and other, as per the guidance
of menber secretary of the commttee under the supervision of commttee
chairperson. The silent feature of the conmittee includes 1. The committee
consi sts of Chairperson, nenber secretary, student’s representatives (B Pharml
Sem PharmD | Year to MPharmIV). Regularly the commttee will discuss the

academ c related issues including comrencenent of classes, library rel ated
i ssues, exam nation issues, sports and culture related nmatter, partipation in
extracurricular and co-curricular activities 2. Professional Bodies - In

prof essi onal bodies |ike | PA (under |PA-STUDENTS FORUM , | STE, APTI, student
representatives are actively participate in conducting Student
congress/ conventions, sem nars, conferences, technical events ,quiz
conmpetitions, poster presentations, etc with the help of faculty nmenbers. 3.
Contribution to Magazi ne - Students representatives who are nonminated in the
editorial board help to collect articles, scientific recent updates. They
conmpose, edit and take initiative in printing the nagazine at coll ege |evel.
Faculties of the editorial board will guide themin the entire process of
printing and rel easing the magazine. 4. Role players in various conm ttees:
Students forum plays an inportant role in the Cultural Conmittee, NSS
Committee, Sports Conmittee, Anti ragging Committee In addition to the above
some of the key roles of the conmttee nenbers include 1. Coordination in
comuni cating the informati on between students and Teaching faculty 2.
Coordination in arranging Industrial Visits for the students The coll ege
encour ages students to volunteer for various events conducted by various
organi zations such as | PC, Pharnaexpo, KDPMA, FICCl, |IPA |ACP, APTI, IDVA etc
which results in students to | earn Leadership skills, life skills etc and thus
contributes to the overall devel opnent of students.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8206_Progression_1614423495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8206_Qualifying_1614423527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8206_Activities_Organised_1618914897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8206_awards_in_activities_1617446832.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute established Alumi association in the academ c year ..., The main
obj ectives of association are » To pronote the interaction between Al umi and
ABVMRCP. ¢ To encourage the Alumi to take a part in the overall devel opment of
ABVMRCP. ¢ To support in placenent /training/sem nars/workshop/ technica
activities for the students of ABMRCP ¢« To encourage the students and al umi
for RD. « To mentor the students of the ABMRCP for higher education ¢ To
encourage and gui de the students of the ABMRCP on sel fenpl oynment to becomne
entrepreneurs. ¢« Pronbte the Industry Institute interaction to bridge the gap
bet ween i ndustry requirenents and educati on of fered and enhance student’s

enpl oyability. ¢« The alumi of Institute is guiding and nurturing our students.
There will an ALUMNI neet every year

5.4.2 — No. of enrolled Alumni:

2615

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

One Ceneral body neeting and one EC neeting was conducted. 03 Al unmi Guest
| ecture was organi zes in which Alumi addressed students and shared their vas
prof essi onal experienced and gui ded them how to choose and be successful in
prof essi onal career and al so notivated students to be happy and successful in
life

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

ABMRCP practices Decentralization and Participative Managenent. The success of
an institution is the result of the conbined efforts of all who work towards
attaining the vision of the institution. Right fromthe Chairman of the
Managenent Committee to the staff and students, all the stakehol ders have a
role to play in the building of the college. Their involvenent and cooperation
in devising and inpl enenting deci sion nmaking policies for acadenic and
adm ni strative affairs through various bodi es and comrittees have contri buted
to the growmh of the college. ABMRCP Governi ng Council takes care of financial
managenent and the inplenentation of facilities for the institution with the
cries to upgrade the standard of anenities which supports effectively the
teachi ng-1earning and research aspects. The Principal of the institute is the
chairperson of the 1 QAC. The Principal in consultation with the Teachers of
different committees for planning and inplenentation of different acadenic,
student adm nistration and related policies. Al academ ¢ and operational
policies are based on the unani nous decision of the governing body, the | QAC
and the teachers of the college. « Internal Quality Assurance Cell (1QAC) -
Library Committee « NSS Conmittee ¢« Extension Activities Students Welfare
Committee ¢« College Newsletter and Magazine Conmttee « Alummi Associ ation
Committee ¢ Students Grievance Redressed Commttee ¢ Purchasing and Buil di ng
Mai nt enance Conmittee ¢ Sports Conmittee ¢« Time Table Conmittee ¢ Research
Moni toring Comm ttee «Sexual Harassnent Prevention Winen's Gi evance Redressal
Committee ¢ Anti-Ragging Conmittee ¢ Cultural Events Committee ¢ Institutional
Animal ethics Committee. Faculty Level: Faculty nenbers are given
representation in various conmittees/cells nomnated by the principal and the




CGover ni ng body,

academ ¢ and prof essi onal

and career
Mentors e
Level ).

counseling cell -
Teacher - Parent
Strategic level-:

regul ati ons pertaining to adm ssion,
gri evance, support services,

share know edge anong t hensel ves,
a commttee

in the 1 QAC and other committees.
of different conmttees is changed to ensure uniform exposure of duties for the

devel opnment of faculty nenbers
di fferent subconmm ttees which have been nominated by Director and e
SC/ ST Equal
Meet Conmittee e
The Principal,
are involved in defining policies procedures,
exam nati on,
finance etc.
students and staff nenbers whil e working for
Director and faculty nenbers are involved in joint
have published papers.

Every year, the composition
Fol l owi ng are the
Pl acement

Cl ass Room
Exam nation (University College

governi ng body, Teachers and the | QAC
fram ng guidelines and rules
code of conduct discipline,
Functional level: Faculty nenbers

Qpportunity Commttee o

research and

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Adm ssion of Students

Details

adm ssion procedure is executed as
per the clearly laid down policies and
gui delines set by the Institute.
Adm ssion to all UG PG prograns are
centrally oprated through CPRD team
Thi s transparent process ensured good
students fromall over India thereby
mai ntai ning diversity in student
profile.

I ndustry Interaction / Collaboration The Institute pronotes the Industry-

Academ a interaction wherein the
faculty and students are encouraged to
go to industry visits to identify
probl ens of practical nature and find
possi ble solution. In addition students
are encouraged to go for their
internship for a better exposure and
work culture in industry. Internships
are considered as an inportant career
st eppi ng stone. Second and third year
UG students are facilitated for
i ndustrial internship. Internships
teach val uabl e other job skills,
provi de excel | ent networ ki ng
opportunities and nake them ready for

jobs in industry.

Human Resource Managenent The Institute has well laid policies

pertaining to the recruitnent,
training, welfare and pronotion of
faculty and staff nenbers. The office
has been responsi bl e for addressing
above issues pertaining to the faculty

menbers. The pronotions of faculty
menbers are ensured through PBAS as
wel | as direct recruitnment policies as
per apex bodies. A separate conmittee




| ooks after the above issues pertaining
to non teaching enpl oyees of the
institute. To upgrade know edge base
faculties are encouraged to participate
in Synmposium Sem nar Conference etc.,
held in India and abroad regul arly.
Trai ni ng prograns are arranged
regularly to upgrade the skill |evel of
non- academ ¢ staff and successfu
enpl oyees are given additional
i ncrement/ pronotion as per rules of the
Institute. Several welfare schenmes such
as provident fund, group insurance,
gratuity etc., are available for the
benefit of enpl oyees.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institute has two Library one in
the coll ege and another one in canpus
(central library). It has a seating
capacity for 200 students, fully
automated with a Fiber Optic
connectivity and W-Fi facility. A
total of 7 classroons are available in
ABMRCP, all are |ICT enabl ed and
proposed to upgrade into snart
cl assroons. A state of the art Centra
instrunentation facility and high
performance conmputing facility are
available in the institute to cater to
t he needs of the students. The sports
conpl ex of the institute spreads over 5
acres of |l and. Everyday approximately
hundred students utilize the sports
compl ex for PT Ganes cl asses and
practice. The conpl ex consists of a
standard athletic track along with
badmi nton hall, nulti-gymhall,
vol | eybal | court, basketball court,
hockey ground, football field, kabaddi
court, netball court, kho — kho field,
cricket field, lawn tennis court,
gymasi um hal | etc.

Research and Devel opnent

ABMRCP has been actively pursuing
research in a large nunber of emerging
and cl assical fields of science and
technol ogy. It has a decent nunber of
Research schol ars who are the heart of
research activities in the institute.
These scholars along with their mentors
have been contributing significantly
t owar ds expanding the scientific and
t echnol ogi cal know edge base, which
could be useful for the devel opnent of
society. The Institute has state of art
| aboratory facilities. Faculty nenbers
are executing Research and Devel opnent
proj ects which are funded by reputed
nati onal organi zati ons such as DST,




DBT, AICTE, RGUHS etc. The institute
al so encourages UG and PG students to
engage in Research and Devel opnent
activities by providing themgrants for
consumabl es and m nor equi pment which
could be used to execute projects. The
institute has been publishing severa
books and nore than 300 research papers
in SCl and SCOPUS i ndexed Journal s
every year

Exam nati on and Eval uati on

The continuous internal assessnment is
spread over the whole senester. The
breakup of continuous interna
assessnent and the type of assessnent
tools to be used are nentioned in the
course curriculum The institute has
the specific guidelines for exam nation
in UG PG and Ph.D. progranms. G ading
system wi th percentage conversion
formula is followed in exam nation to
mai ntain the gl obal requirenments. A
proper seat-matrix system and
corresponding ratio based invigilation
duty are followed to maintain
di scipline in exam nation hall during
M D and END Senester exam nations. Any
kind of unfair nmeans is reported to the
exam nation section for proper action.
Gui delines for invigilators and
Instructions for the candi dates are
strictly maintained by the exam nation
section during the exam nation. Al the
protocol s adopted as per RGUHS
gui del i nes.

Teachi ng and Learni ng

The teaching and | earning process
i nvol ves theory classes which are
conpl enented by | aboratory classes with
denonstrations and hands on training.
Usual |y, teacher explains the topics in
an persuasive Manner so that the
student could grasp themeasily and use
themin furthering the courses. The
Institute has been sensitive enough to
pronote experiential and participative
| earning and inculcate real world
probl em sol vi ng net hodol ogi es anong
students by providing industrial
visits, field visits, Internship,
assignnents in the Curriculumas well
as activities of technical clubs.
St udents of specific programe are
required to go for conpul sory
educational tour of 1 week duration.

Curri cul um Devel opnent

ABVMRCP is affiliated to Rajiv Gandhi
Uni versity of Health Sciences, centered
in Bangal ore, India. Faculties of
ABVRCP represent the part of Board of




Studies (BOS) of university for M
Pharm and Pharm D programe. The BOS
is responsible for the design and
devel opnment of curricula giving due
recognition to the opinions of
concerned faculty nenbers of the
programme. The curricula in practice
have rel evance to the regi onal and
nati onal devel opnental needs at al
I evel s to neet requirenments of the
i ndustry. Wiile fram ng the curricul a,
the institute adheres to the guidelines
recomended by the PCI/AlI CTE and ot her
nati onal apex regul ation bodies. The
review of curricula takes place at a
regul ar interval

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Pl anni ng and Devel opnent issues
of the Institute are divided into
different categories, i.e., Acadenic
nodul e, Admini strati on nodul e, student
nmodul e, inventory nodul e ect,. The
academ ¢ nodul e-pl anni ng and
devel opment are taken care by offices
of the concerned Dean’s Where in online
node of communi cation or ERP systemis
in operation to take care of different
activities. Simlarly, the
adm ni strative nodule also is supported
by different offices such as Accounts,
Pur chase, Stores, Comuni cation
services, Security and surveillance
etc,. Al of them nmanage their data
digitally that is based on the laid
down Institutional policies. For
exanple, all the indents for
procurenent of |ab consumabl es,
equi pment or Services are nmade using
the ERP system where they are
processed online by the purchase office
and the sane is automatically linked to
the Accounts office and general store
section.

Adm ni stration

The institute has robust governance
structures consisting of different
CGover nance organs such as Board of
Governors, Finance Commttee and
Academi ¢ Council etc., that are aligned
to the UGC regul ati ons as applicabl e
fromtine to time. Institute has an ERP
for access, processing and nmanagenent
of data. Data pertaining to different
academ c activities are captured in
ERP. The procurenent of equipnment and
services and paynent for the sane are




done using software. There is online
provi sion for subm ssion of
applications for adm ssion and
deposition of fees for students.
Faculty and staff are able to get their
monthly salary slips in ERP using
dedi cated | ogin credentials. Min node
of communi cati on anongst institute
faculty and staff is through institute
webrai | . Notices and mi nutes of
nmeetings are also circul ated through
emails. Al the acadenic zones and
hostel s are covered under W -Fi
facility which ensures seanl ess
i nternet connectivity.

Fi nance and Accounts

The Finance and Accounts section of
the Institute is responsible for
observance of regulations relating to
mai nt enance of accounts of |ncome and
Expendi tures and consi der any ot her
matter referred by Board of Governors.
The Accounts Departnent ensures that
all statutory paynents are being
deducted as per the Governnent rul es
and regul ati ons and are bei ng deposited
intime to the concerned Governnent
Departnment. The Accounts al so ensure
that all statutory Returns are being
filed in time. For all these
activities, accounts section uses
software such as Tally, ERP etc., and
uses the latest conputing facilities.

St udent Admi ssi on and Support

Admission to all UG PG prograns are
based on eligibility criteria and which
is nationally executed through a
centralised online process. The
Institute is also a Counselling centre
for the above process to assi st
adm ssion process. Student life cycle
whi ch covers admi ssion, registration of
courses, exam nation, results, paynent
of fees, issue of grade cards etc., is
bei ng captured by an ERP System All
the students are provided with an
Institute email id. Institute centra
library has adopted |ibrary nanagenent
systemto nmanage its services which
hel ps the students in the process of
| earni ng and devel opment .

Exam nati on

Exam nation conmttee follows the
si mul t aneous conduction of exani nation
and eval uation of answer scripts for
faster result processing. The
uni versity eval uation system has been
usi ng bar code in evaluation process
which is one of the best practices of
exam nation section. The speedy




publication of Result helps the
students in their further career
progressi on. The ABMRCP- Exam nati on
section has an ERP based systemto
manage its activities, where entry of
mar ks, processing of nmarks and
notification of results are carried out
Using this facility. As a result of
this ERP, students can check their
Results individually through designated
| ogin credenti al s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 4 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, Gratuity, Research PF, ESI, Gatuity Group I nsurance,
Leaves, sponsorship for Schol arshi p for Deserving
att endi ng wor kshops, FDP St uents



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8206_Faculty_Emp_1617866759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8206_Development_training_programmes_1614583971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8206_Training_Programmes_1614583980.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NAAC Yes | QAC
Admi ni strative Yes NAAC No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To foster and pronote cordial relationship anong the parents, teachers and
students of the college/department. To hel p guide and participate in various
devel opnental activities of the college. To render all possible assistance for
snoot h worki ng of the college and for naintaining good discipline in the
canmpus. To institute schol arshi ps/awards for deserving students of the coll ege.
To provide and ensure essential facilities to the students of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Induction Program 2. In Service Education 3. Continuing Education

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The ICT thrust in Teaching and Learning has been strengthened by extending
the facilities of LCD projectors, |aptops/desktops, Conputing Software,
I nternet connection, W-Fi in all academ c areas 2. Quality of the student
| earni ng experience that conmbi nes academ ¢ and enpl oyability through
i ntroduci ng students to the nost up-to-date know edge and to enhance it, where
appropriate. 3. Successfully delivering on its nandate of creating enpl oyable
yout h, preparing students to be global |eaders in research and academ cs and
produci ng enlightened citizens.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8206_Funds_or_Grants_1614584014.xlsx

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 250 Ni Il

Wnens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institute is highly environnmental |y consci ous and devel op renewabl e wat er
sources in the college through STP- 52 percentage of water is reused for
irrigation and flushing.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |l

Ranp/ Rai | s Yes Nl
Rest Roons Yes Ni |l
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8206_Quality_Initiatives_B_1614584052.xls
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8206_Inclusion_1614581433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8206_promotion_activities_1614581501.xlsx

Installed solar power Community Garden G een Canpus Waste Water Managenent
Recycling - E waste Digital Library and E- Learning

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Green Conputing — The College is providing eco friendly environnment. Because
of adverse environnental inpact of software and information technology, all the
staffs are provided with LCD nonitors for the use. These systens are generally
swi tched of f when they are not in use. College and managenent are insisting on
| ess usage of paper so maxi mum communi cation is done by email or soft copy.
Whenever it is necessary, then user can take print out and use. 2. Artificial
| ake — The institute with its 120 acre csanmpus is eco- friendly in every way
[ight and ventilation and provides for rainwater harvesting systemwth a 4.5
acre artificial |ake. The sewage and effluent treatnment plant are re-circul ated
for greenery and plantation. Energy saving solar systemin hostel, laundry is
al so nmade avail abl e. Farmhouse, recycling of waste food from hostel to aninmals
whi ch provides mlk to be used. 3. Water sewage plant: Waste water managenent
initiative was done by setting up a water recycling setup within the canpus.
The recycled water will be re-used for the plant and other gardeni ng purpose
under the supervision of housekeeping departnent. 4. Plantation: Under the
activity of the NSS regular plantation will be done by the NSS unit throughout
120 acre canpus. Dedicated staff is allotted for gardening and watering of al
trees and plants. 5. Paperless office Institute purchased ERP (Enterprise
Resource Pl anning) software systemand inplenented it for acadenmic, training
pl acement and admi nistrative works to reduce paper work. EPR software is
effectively used by staff and faculties to performtheir daily work and
updat es, which reduces the paper work and save tine.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://acharya. ac.in/assets/|nternal %0Qual ity%%0Assurance%?0Cel | / Achar ya%?08&%
20BM/®?0Reddy%®?0Col | ege¥®00f ¥%20Phar nacy/ | nt er nal ¥%20Qual i t yY?0Assur ance¥%?0Cel | /1 Q
AC/ Best %20Pr acti ces/ Best Practices_%202017_ 18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision, Mssion and Objectives of the ABVMRCP clearly points towards the
attai nnent of excellence in higher education and comunity orientation, based
on the curriculum of the RGUHS The col |l ege successfully inplenmented the newy
formed senester system which was introduced by RGUHS year ago. The focus is on

skill devel opnent by training/sem nars, career oriented prograns/pl acenent
meet, industry visit, industry-academ a interaction. Special attention is given
to weak students. A couple of inportant initiatives taken at the institution
towards skill-based education were a) Establishnent of Hands-on-training |ab

exclusively for training the students in terns of pharma industry Needs. The

College is one of the fewinstitutions in the state offering career-oriented
skill devel opnent training programres b) Industrial consultancy services: As a

val ue addi ng course to the existing RGUHS curriculam students are al so

i nvol ved and skilled with the various industrial sponsored projects which
enrich the students technical skills in terns of industry needs . Around 68 MU
have been signed with various industries and institutions. Some of theminclude

Ant hem Bi osci ences Pvt. Ltd., Bangalore, Strides Arcolab Limted, Bangal ore,

Rasa Marketing, Enmbiotic |aboratories. C) Education nmeans ‘ Devel opnment of
Humani ty’ . Know edge wit hout humanness does profit nothing. Qur college
believes in Val ue Based Education which can nold the future generation. The



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Best%20Practices/Best_Practices_%202017_18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Best%20Practices/Best_Practices_%202017_18.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/Best%20Practices/Best_Practices_%202017_18.pdf

periodic visits to Od Age Hones and O phanages incul cate the humanity and
charity anong the young minds. The students are involved in extension
activities through | PA, NSS and Departnents. The process of learning for the
students is taken beyond the classroomby their necessary participation in
various activities of the respective Departnents and activities of other
comm ttees. The coll ege encouages students to volunteer for various events
conducted by difererent organizations such as | PC, Pharnaexpo, KDPMA, FI CCl
| PA, I ACP, APTI, IDVA etc which results in students to |learn | eadership skills,
life skills etc and thus contributes to the overall devel opnent of students. D)
The Institution also obliges the society by creating a class of students whose
services will better the surroundings. Hence, it initiates awareness prograns
of nobl e causes. The increasing rate of environnent deterioration is sensed by
the Institution and hence initiates prograns towards creating environmental
consci ousness anong the students and faculty. The Institution observes Wrld
Envi ronnment Day, Swatch Bharat Abhiyan.

Provide the weblink of the institution

https://acharya. ac.in/assets/|nternal %0Qual ity%0Assurance%?0Cel | / Achar ya%?08&%
20BM/®R0Reddy%®?0Col | ege%®00f ¥%20Phar nacy/ | nt er nal %20Qual i t yY?0Assur ance¥%?0Cel | /1 Q
AC/ Institutional Distinctiveness/Institutional Distinctiveness 2017 _2018. pdf

8.Future Plans of Actions for Next Academic Year

To preparing NBA Re-Accreditation NIRF Rank- |Inplenentation ARIIA- To increase
nati onal International Linkage with Industries higher education Institutions to
establish skill-driven Industry-Acadeni a at nosphere Entrepreneur incubation
center Model community pharmacy Centre for excellence in Nano pharmaceutical s
Establ i shing a University



https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/InstitutionalDistinctiveness/Institutional_Distinctiveness_2017_2018.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/InstitutionalDistinctiveness/Institutional_Distinctiveness_2017_2018.pdf
https://acharya.ac.in/assets/Internal%20Quality%20Assurance%20Cell/Acharya%20&%20BM%20Reddy%20College%20of%20Pharmacy/Internal%20Quality%20Assurance%20Cell/IQAC/InstitutionalDistinctiveness/Institutional_Distinctiveness_2017_2018.pdf
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